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advocate having the executive periodically circulate
through the shops calling the workers by name. Since
most executives have not the name-remembering
capacity of a club doorkeeper, the practice sometimes
gives rise to very amusing situations as some perverse
geniuses get the names badly shuffled. To correct
this, it has been seriously advocated that the man or
his machine be tagged with the name with which the
Lord blessed his family, or the approximation of it
which the employment manager may be able to spell,
and thereby permit the executive, unless he happens
to be near-sighted, to be friendly in exact nomen-
clature. This interesting mental exercise has, of
course, nothing to do with the labour problem. The
most it can do is to establish a kind of acquaintance-
ship and it neglects the fact that the employee may
not always consider the executive worth knowing.
There are two sides to being "friendly."
The next stage of industrial representation is the
purely constructive, in which capital and labour
meet not as partners but as persons anxious to make
all that they can out of the same general opportunity.
Some splendid results have here been accomplished.